YORKE

INSTITUTE

EQUAL OPPORTUNITY POLICY

Yorke Institute is committed to promoting equal opportunity in its service delivery
in recognition of global principles of equity and justice.

Yorke Institute is committed to the highest quality in education and training.

Yorke Institute is committed to being fair, equitable and sensitive to the diverse
needs of its student’s in all its policies and procedures and to supporting access
by disadvantaged groups with due regards and respect for the sensitivities of all
stakeholders

In order to meet its obligations under this policy, Yorke Institute undertakes to
promote equal opportunity in all aspects of its activities by eliminating any
remaining unlawful direct and indirect discrimination on the grounds of:

e Race, colour, national or ethnic origin, nationality

e Sex or gender, lawful sexual activity, marital status, pregnancy or
potential pregnancy, breastfeeding, status as a parent or carer

e Religious or political belief or activity, industrial activity

e Age, physical features, disability (past, present or imputed), medical
record

e Personal association with a person who is identified by reference to any
of the above listed attributes; and

¢ On any other ground which Yorke Institute shall after due consideration
determine to be a basis of discriminatory practice
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